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Ethics in Professional Environments
Ethics is a critical part of work regardless of the field of work, or profession one is engaged in. An organization's success depends on how the workers and leaders in the organization respond to situations and circumstances they face either ethically or unethically. Ethics is a code of principles that govern the proper conduct of a person or group. Therefore, good ethical conduct is consistent with correct moral conduct at an individual level or team and workplace level. Upholding good ethics in the area of work is empirical and mandatory so that the field or area one performs in is crowned with success and growth.
In a professional environment, ethics is integral to the success of a business. Businesses are mainly faced with the need to stand out and maintain a good flow in the sales of goods and services in a competitive environment. To ensure that the business is stable, productive, and running well in fulfilling customer satisfaction, the ethical standard must be maintained both internally and externally to improve the market's organizational outlook and brand name. According to a Career Advice article in February 2015, the need for ethics is stipulated, “An organization strives continually to pursue its goals while benefiting the employees in building up their high competencies. In this direction, the adherence to high ethical standards of the employees can be very much contributory to the impressive achievements of business goals being turned out as planned and intended.” This highlights the importance of upholding ethical practices and behavior in the work environment as it is a significant contributor to the business's intended goals. 
Ethics is based on the choice between right and wrong and choosing to do what is right at all times even when it is costly, or the option of doing wrong seems lucrative and comfortable while the latter is risky. In the corporate world, "ethics is based on well-founded standards of right and wrong that prescribe what humans ought to do, usually in terms of rights, obligations, benefits to society, fairness, or specific virtues” (Velasquez et al., 2020). The ‘standards' of ethics and what 'ethics' really have always been a challenge that is most difficult to understand. Many would think if ethics is between right and wrong, then ethical deeds are what you feel is right and wrong. Absolutely no because our feelings are full of prejudice and will derail from the ethical path when we prefer to benefits ourselves over the common good.
What then does ethics base on? Does it base on religion, the law, or societal beliefs. Many of these, including religion, though it advocates for the high ethical standards in all deeds, ethics cannot be confined between the religious walls since not everyone ascribes to religion and doctrines differ. Similarly, the law calls for an ethical basis, but the laws itself, when pressed against the wall, deviates from the ethical principles just like feelings. Shall it then be the societal beliefs, but unlike the law, whatever the society accepts is subject to change in the most defining moments. Therefore as attested earlier, ethics ascribes in the concept and actions of rights, obligations to fairness, and particular humane virtues. Such virtues are of compassion, love, honesty, and loyalty, and standards that are reasonable, well-founded, and consistent throughout despite the circumstances, situations, and forces that may be against these statutes (Velasquez et al., 2020).
The pursuit of ethical norms neither comes on a silver plate nor a cup of tea. Upholding high ethical standards, especially in the professional corporate world, comes with a challenge, the ethical paradox. As the name suggests, an ethical dilemma is a state in which a challenge does not offer a solution that adheres to the ethical norms. Instead, one is presented with two choices, neither of which are acceptable ethically. This paradox, therefore, involves choosing the greater good or, the lesser evil. This dilemma frequents the professional line and workplaces. Simple acts such as taking credit for someone else’s' work and offering a client a low quality good for personal profit benefits are ethical dilemmas. In identifying a dilemma in my business organization, I would follow a series of steps involving questions and answer to determine the nature of the choice that lies upfront.
First of all, instincts are never wrong. When I feel something is wrong, I will run an analysis to ascertain the facts. Then I would check the organization's rules and code of conduct on that particular issue. The company guidelines offer a code of conduct on particular issues based on the ethical perception the organization upholds and is established on. Additionally, I would further consider the brand name reputation; if the action can stain the company's reputation, it is unacceptable even if it means to cost the company. Finally, talking the thought through with other people would enhance the take on it from their perceptions and guidelines (Hill, 2020)
Giving in to the pressures of going against ethical norms can be a personal intention or from the senior staff in an organization. While it is not uncommon for individuals or companies to engage in unethical conduct, the consequences are always catastrophic. Individuals going against ethical behavior standards in an organization may lose their reputation and face the risks of losing their jobs. On the other hand, companies are faced with a tarnished reputation of their brand name, the company's product or service credibility from their customers, and risk significant losses from fines by the regulative authorities. Additionally, the company can be hit hard when the incidents surrounding ethical misconduct are massive, resulting in low morale of the workforce or staff. This will result in poor performance and reduced output that may lead the company into more losses by not meeting the demand for their products (Bowes, 2017). Such actions, by any means possible, cannot be undertaken as the risk of ethical breakdown is entirely unimaginable.
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